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INT‘ODUCTION 

 

IﾐtヴoduItioﾐ 

AUTHO‘ITY AND PU‘PO“E 

The Couﾐt┞ Ci┗il “eヴ┗iIe Coﾏﾏissioﾐ shall pヴesIヴiHe, aﾏeﾐd, ヴepeal aﾐd eﾐfoヴIe ヴules foヴ the Ilassified 
seヴ┗iIe, ┘hiIh shall ha┗e the foヴIe aﾐd effeIt of la┘, shall keep ﾏiﾐutes of its pヴoIeediﾐgs aﾐd ヴeIoヴds 
of its e┝aﾏiﾐatioﾐs aﾐd shall, as a Hoaヴd oヴ thヴough a siﾐgle Coﾏﾏissioﾐeヴ, ﾏake iﾐ┗estigatioﾐs 
IoﾐIeヴﾐiﾐg the eﾐfoヴIeﾏeﾐt aﾐd effeIt theヴeof aﾐd of the ヴules aﾐd effiIieﾐI┞ of the seヴ┗iIe. It shall 
ﾏake aﾐ aﾐﾐual ヴepoヴt to the Boaヴd of “upeヴ┗isoヴs.  Additioﾐall┞, the Huﾏaﾐ ‘esouヴIes DiヴeItoヴ, uﾐdeヴ 
geﾐeヴal supeヴ┗isioﾐ of the Coﾏﾏissioﾐ, shall adﾏiﾐisteヴ the Ii┗il seヴ┗iIe s┞steﾏ puヴsuaﾐt to the ヴules 
adopted H┞ the Coﾏﾏissioﾐ aﾐd ad┗ise the Coﾏﾏissioﾐ upoﾐ Ii┗il seヴ┗iIe ﾏatteヴs. 

COUNTY CODE: TITLE ヲ – ADMINI“T‘ATION AND PE‘“ONNEL 

Theヴe is estaHlished iﾐ the Couﾐt┞ a Ii┗il seヴ┗iIe s┞steﾏ to He go┗eヴﾐed H┞ the pヴo┗isioﾐs set foヴth iﾐ 
this Ihapteヴ aﾐd iﾐ the Couﾐt┞ Ci┗il “eヴ┗iIe eﾐaHliﾐg la┘.  CliIk thヴough the Ihapteヴ seItioﾐs Helo┘ to 
┗ie┘ the Couﾐt┞ Code. 

 

 

HUMAN ‘E“OU‘CE“ MI““ION “TATEMENT 

We attヴaIt, seleIt, de┗elop, aﾐd ヴetaiﾐ a taleﾐted aﾐd di┗eヴse ┘oヴkfoヴIe thヴough stヴategiI IollaHoヴatioﾐ. We 
pヴo┗ide high ケualit┞ aﾐd Iost effeIti┗e pヴogヴaﾏs to Iulti┗ate a health┞, safe aﾐd pヴoduIti┗e ┘oヴk eﾐ┗iヴoﾐﾏeﾐt to 
ﾏa┝iﾏize iﾐdi┗idual aﾐd oヴgaﾐizatioﾐal poteﾐtial. 

Chapter ヲ.ヴヰ - CIVIL SERVICE SYSTEM 

ヲ.ヴヰ.ヰヱヰ - Adoptioﾐ. 
ヲ.ヴヰ.ヰヲヰ - Coﾏﾏissioﾐ—Cヴeatioﾐ—MeﾏHeヴship. 
ヲ.ヴヰ.ヰンヰ - Coﾏpeﾐsatioﾐ foヴ Ioﾏﾏissioﾐ ﾏeﾏHeヴs. 
ヲ.ヴヰ.ヰヴヰ - Opeヴatiﾐg fuﾐds. 
ヲ.ヴヰ.ヰヵヰ - CoﾐtヴaItiﾐg foヴ e┝aﾏiﾐatioﾐs. 
ヲ.ヴヰ.ヰヶヰ - Classified aﾐd uﾐIlassified seヴ┗iIe. 
ヲ.ヴヰ.ヰΑヰ - Duties of Ioﾏﾏissioﾐ aﾐd peヴsoﾐﾐel diヴeItoヴ. 
ヲ.ヴヰ.ヰΒヰ - Coﾏﾏissioﾐ ヴules. 
ヲ.ヴヰ.ヰΓヰ - VaIaﾐIies iﾐ peIuliaヴ positioﾐs. 
ヲ.ヴヰ.ヱヰヰ - E┝aﾏiﾐatioﾐ ヴeケuiヴeﾏeﾐts. 
ヲ.ヴヰ.ヱヱヰ - DisIヴiﾏiﾐatioﾐ pヴohiHited. 
ヲ.ヴヰ.ヱヲヰ - ‘eduItioﾐs, suspeﾐsioﾐs aﾐd disﾏissals. 
ヲ.ヴヰ.ヱンヰ - Eﾏplo┞ee status. 
ヲ.ヴヰ.ヱヴヰ - Pヴeヴeケuisites to salaヴ┞ pa┞ﾏeﾐt. 
ヲ.ヴヰ.ヱヵヰ - Veteヴaﾐ's pヴefeヴeﾐIe. 
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https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.120RESUDI
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.130EMST
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.140PRSAPA
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G‘IEVANCE“, APPEAL“ AND LITIGATION 

 

Gヴie┗aﾐIes, Appeals aﾐd Litigatioﾐ 
The Coﾏﾏissioﾐげs ヴules outliﾐe the pヴoIeduヴe foヴ ヴesol┗iﾐg eﾏplo┞ﾏeﾐt disputes pヴioヴ to ヴeケuestiﾐg a 
heaヴiﾐg. Oﾐe appeal ┘as Hヴought to the Coﾏﾏissioﾐ iﾐ FY ヲヰヱヵ-ヲヰヱヶ. 

*Iﾐdicates departﾏeﾐtal/divisioﾐal reorgaﾐizatioﾐ 

“TATI“TICAL “UMMA‘Y  

G‘IEVANCE“ AND APPEAL“ FILED BY DEPA‘TMENT 

DEPARTMENT なね/なの なぬ/なね なに/なぬ なな/なに など/なな 

ADMINI“T‘ATIVE OFFICE      

AG‘ICULTU‘AL COMMI““IONE‘      

A““E““O‘  ン ヱ ヱ ヱ 

AUDITO‘-CONT‘OLLE‘/T‘EA“ TAX*      

AUDITO‘-CONT‘OLLE‘     ヱ 

T‘EA“U‘E‘/TAX COLLECTO‘     ヱ 

CHILD “UPPO‘T “E‘VICE“      

CLE‘K-‘ECO‘DE‘      

COUNTY COUN“EL      

DI“T‘ICT ATTO‘NEY ヱ ヲ    

FA‘M ADVI“O‘      

GENE‘AL “E‘VICE“* ン ヱ ヱ ヱ ヱ 

G“A-INFO‘MATION TECHNOLOGY    ヱ  

HEALTH AGENCY* ン  ヴ  ヱ 

D‘UG & ALCOHOL “E‘VICE“  ヱ    

MENTAL HEALTH  ヴ    

PUBLIC HEALTH  ヱ    

HUMAN ‘E“OU‘CE“      

LIB‘A‘Y     ヲ 

PLANNING AND BUILDING ヲ  ヱ  ヲ 

P‘OBATION   ヱ ヱ ヲ 

PUBLIC WO‘K“ ヱ ヲ    

“HE‘IFF-CO‘ONE‘ ヱ ヱ   ヲ 

“OCIAL “E‘VICE“ ヲ Α ヲ ヱ ヴ 

VETE‘AN“ “E‘VICE“      

OTHE‘     ヱ 

TOTAL ヱン ヲヲ ヱヰ ヵ ヱ8 
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G‘IEVANCE“, APPEAL“ AND LITIGATION 

 

 

 

Filed iﾐ FY ヲヰヱヴ-ヲヰヱヵ ヱン 

Caヴヴied foヴ┘aヴd fヴoﾏ FY ヲヰヱン-ヲヰヱヴ ヰ 

‘esol┗ed pヴioヴ to Coﾏﾏissioﾐ heaヴiﾐg ふ‘esol┗ed, Withdヴa┘ﾐ, Disﾏissedぶ Α 

Heaヴiﾐgs Hefoヴe the Coﾏﾏissioﾐ ヱ 

Peﾐdiﾐg Appeals aﾐd Gヴie┗aﾐIes ヵ 

 

Litigatioﾐ Filed Α/Α/ヱヴ – “tatus is Peﾐdiﾐg 

CV ヱヲヰンヰΒ ふ“aﾐIhez ┗. The Couﾐt┞ of “LO & “LO Couﾐt┞ Ci┗il “eヴ┗iIe Coﾏﾏissioﾐぶ 

ヱヵ-CV-ヰヲΑヴ ふMaez ┗. The Couﾐt┞ of “LO & “LO Couﾐt┞ Ci┗il “eヴ┗iIe Coﾏﾏissioﾐぶ  
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COMMI““ION MEETING“ 

 

Coﾏﾏissioﾐ Meetiﾐgs 

“CHEDULED MEETING“ 

The Ci┗il “eヴ┗iIe Coﾏﾏissioﾐ held ﾐiﾐe ふΓぶ ヴegulaヴ sessioﾐ ﾏeetiﾐgs, fouヴ ふヴぶ of ┘hiIh iﾐIluded Ilosed 
sessioﾐ, aﾐd fi┗e ふヵぶ speIial ﾏeetiﾐgs foヴ gヴie┗aﾐIe/appeal ┘eヴe held. 

  • Jul┞ ヲン, ヲヰヱヴ ‘egulaヴ “essioﾐ • MaヴIh ヱヲ, ヲヰヱヵ “peIial “essioﾐ • August ヲΑ, ヲヰヱヴ ‘egulaヴ “essioﾐ • MaヴIh ヱΑ, ヲヰヱヵ “peIial “essioﾐ • “epteﾏHeヴ ヲヴ, ヲヰヱヴ ‘egulaヴ “essioﾐ • MaヴIh ヲヵ, ヲヰヱヵ CaﾐIelled • OItoHeヴ ヲヲ, ヲヰヱン CaﾐIelled • Apヴil ヱ, ヲヰヱヵ ‘egulaヴ “essioﾐ • No┗eﾏHeヴ ヱΓ, ヲヰヱヴ ‘egulaヴ “essioﾐ • Apヴil ヲヲ, ヲヰヱヵ CaﾐIelled • DeIeﾏHeヴ ヱΑ, ヲヰヱン ‘egulaヴ “essioﾐ • Ma┞ ヲΑ, ヲヰヱヵ ‘egulaヴ “essioﾐ •        Jaﾐuaヴ┞ ヲΒ, ヲヰヱヵ ‘egulaヴ “essioﾐ •         Ma┞ ヲΑ, ヲヰヱヵ “peIial “essioﾐ •        FeHヴuaヴ┞ ヱΒ, ヲヰヱヵ “peIial “essioﾐ •        Ma┞ ヲΒ, ヲヰヱヵ CaﾐIelled •        FeHヴuaヴ┞ ヲヵ, ヲヰヱヵ ‘egulaヴ “essioﾐ •        Juﾐe ヲヴ, ヲヰヱヵ CaﾐIelled •        MaヴIh ヱヱ, ヲヰヱヵ “peIial “essioﾐ  

COMMI““ION BU“INE““ HIGHLIGHT“ • Pヴesideﾐt Chapﾏaﾐ iﾐtヴoduIed his suIIessoヴ Eヴ┘iﾐ Ohaﾐﾐesiaﾐ to the Coﾏﾏissioﾐ.  • ‘eIlassifiIatioﾐ ヴeケuests aヴe ﾐo┘ Heiﾐg aIIepted H┞ Huﾏaﾐ ‘esouヴIes all ┞eaヴ loﾐg aﾐd Iaﾐ He takeﾐ 
to the Boaヴd of “upeヴ┗isoヴs thヴee sepaヴate tiﾏes foヴ appヴo┗al. This ヴeplaIes the さopeﾐ ┘iﾐdo┘ 
peヴiod.ざ • Ne┘ Huﾏaﾐ ‘esouヴIes staff ┘as iﾐtヴoduIed: DeHoヴah Caヴlsoﾐ, Chip “peﾐIe, aﾐd Melissa BeeHe.  • FisIal Yeaヴ ヱン-ヱヴ Ci┗il “eヴ┗iIe Coﾏﾏissioﾐ Aﾐﾐual ‘epoヴt ┘as pヴeseﾐted to the Coﾏﾏissioﾐ.  • “te┗e “iﾏas pヴo┗ided tヴaiﾐiﾐg to the Ci┗il “eヴ┗iIe Coﾏﾏissioﾐ titled けIﾐtヴoduItioﾐ to Appeals, 
PヴoIess, aﾐd Heaヴiﾐgs' 
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CLA““ “PECIFICATION ACTIVITY 

 

Class “peIifiIatioﾐ AIti┗it┞ 

CLA““IFICATION “PECIFICATION“ 

ClassifiIatioﾐ speIifiIatioﾐs aヴe the fouﾐdatioﾐ of the Couﾐt┞げs joH IlassifiIatioﾐ aﾐd Ioﾏpeﾐsatioﾐ 
s┞steﾏs. Theヴe ┘eヴe t┘o huﾐdヴed aﾐd fift┞ se┗eﾐ ふヲヵΑぶ positioﾐs iﾏpaIted H┞ IlassifiIatioﾐ ヴe┗isioﾐs iﾐ 
FY ヱヴ-ヱヵ, suﾏﾏaヴized as follo┘s. 

NEW CLA““IFICATION“ • CHIEF WA“TE WATE‘ T‘EATMENT PLANT OPE‘ATO‘ ふヱぶ • DEPUTY AG‘ICULTU‘AL COMMI““IONE‘/“EALE‘ ふヱぶ • DEPUTY DI‘ECTO‘ - GENE‘AL “E‘VICE“ DEPA‘TMENT ふヱぶ • DIVI“ION MANAGE‘ – WATE‘ ‘E“OU‘CE“ ふヱぶ • CAPITAL PLANNING/FACILITIE“ MANAGE‘ ふヲぶ • DEPUTY DI‘ECTO‘ – PLANNING AND BUILDING ふヲぶ • WA“TE WATE‘ “Y“TEM“ WO‘KE‘ ふヴぶ 

‘EVI“ED CLA““IFICATION“ • LOCK“MITH I O‘ II ふFO‘ME‘LY LOCK“MITH MAINTENANCE WO‘KE‘ぶ ふヲぶ • DEPUTY DI“T‘ICT ATTO‘NEY I-II-III & IV ふンヱぶ • CIVIL ENGINEE‘ING TECHNICIAN ふヱΑぶ • ENGINEE‘ I-II-III-IV ふンΑぶ • “OCIAL WO‘KE‘ I-II-III-IV ふΒヲぶ • CO‘‘ECTIONAL TECHNICIAN ふヲヵぶ • MENTAL HEALTH P‘OG‘AM “UPE‘VI“O‘ ふヱンぶ • “UPE‘VI“ING PLANNE‘ ふヶぶ • JUVENILE “E‘VICE“ OFFICE‘ I,II,III ふンヲぶ 
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‘EC‘UITMENT ACTIVITY 

 

‘eIヴuitﾏeﾐt AIti┗it┞ 

The ‘ules of the Coﾏﾏissioﾐ that go┗eヴﾐ the Couﾐt┞げs ヴeIヴuitﾏeﾐt pヴoIess aヴe iﾐ plaIe to eﾐsuヴe that 
all e┝aﾏiﾐatioﾐs foヴ eﾏplo┞ﾏeﾐt aヴe faiヴ, iﾏpaヴtial aﾐd Ioﾐsisteﾐt ┘ith ﾏeヴit s┞steﾏ pヴiﾐIiples. 

     

AppliIatioﾐ Suﾏﾏary    FY ヱヴ/ヱヵ FY ヱン/ヱヴ FY ヱヲ/ヱン 

   AppliIatioﾐs ヱヱΒΓΓ ヱヰヰヲヱ ΑヶΓΒ 

   ‘eIヴuitﾏeﾐts ヲヶΒ ヲヱΒ ヱヴヰ 

ReIruitﾏeﾐts Hy Category       

   Peヴﾏaﾐeﾐt ヱヴヱ ヱΓΓ ヱヲン 

   Teﾏpoヴaヴ┞ ヱン ヱΒ ヱヰ 

    “uHstitute ヰ ヱ Α 

ReIruitﾏeﾐts Hy Type         

   
Couﾐt┞ Wide 
Pヴoﾏotioﾐal ヰ ヲ ヱ 

   
Depaヴtﾏeﾐtal 

Pヴoﾏotioﾐal ヴヴ ンΒ ンΒ 

   Lateヴal Tヴaﾐsfeヴ ヰ ヰ ヰ 

    Opeﾐ ヲヲヴ ヱΑΒ ヱヰヱ 

Hiriﾐg AItivity         

      Total Hiヴes ヵンヵ ヴヵΑ ンヵン 

    Peヴﾏaﾐeﾐt ヲヴΒ ヲンヵ ヱヶΒ 

      
Teﾏpoヴaヴ┞, “tudeﾐts,  

“easoﾐals & Otheヴs 
ヲヰΓ ヲヲヲ ヱΒヵ 

 

 

NotaHle IﾐIヴeases O┗eヴ Pヴioヴ Yeaヴ  
 

‘eIヴuitﾏeﾐts 

AppliIatioﾐs 

Hiヴes 

 

 

ヲン% 

ヱΓ% 

ヱΑ% 
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EQUAL EMPLOYMENT OPPO‘TUNITY 

 

Eケual Eﾏplo┞ﾏeﾐt Oppoヴtuﾐit┞ 

While ﾐot a legal ﾏaﾐdate, the Couﾐt┞ IolleIts data oﾐ ヴaIe aﾐd geﾐdeヴ to ideﾐtif┞ gヴoups ┘hiIh ﾏa┞ 
He uﾐdeヴヴepヴeseﾐted iﾐ Couﾐt┞ eﾏplo┞ﾏeﾐt as paヴt of the Eケual Oppoヴtuﾐit┞ plaﾐ. 

‘ACE 

 WHITE HISPANIC BLACK 

ASIAN/NATIVE 

AMERICAN/ 

PACIFIC 

ISLANDER 

OTHER/ 

BLANK 
TOTAL 

County Workforce 74.97% 11.62% 1.27% 2.27% 9.88% 2,917 

New Hires 61.27% 13.79% 1.53% 3.28% 20.13% 535 

Applications 60.76% 25.79% 3.10% 6.86% 3.48% 11,899 

US Census Bureau 

(County of SLO 2010) 
71.10% 20.80% 2.10% 4.2% 3.80% 269,637 

       

GENDE‘ 

 FEMALE MALE UNKNOWN TOTAL 

County Workforce 58.93% 41.07% 0.00% 2,917 

New Hires 57.99% 42.01% 0.00% 535 

Applications 63.34% 33.69% 2.97% 11,899 

US Census Bureau (County of SLO 2010) 48.70% 51.30% 0.00% 269,637 

     

AGE 

 

UNDER 

29 30-39 
40-49 50-59 60+ UNKNOWN TOTAL 

County Workforce 11.54% 23.10% 21.65% 30.71% 13.00% 0.00% 2,917 

New Hires 36.99% 29.54% 14.66% 12.04% 6.78%  535 

        

Applications 35.52% 27.11% 17.06% 13.09% 2.78% 4.43% 11,899 

        

US Census Bureau (County 

of SLO 2010) 
39.90% 10.70% 12.70% 15.10% 21.50%  269,637 

        

Page 9 of 10



CONTACT INFO‘MATION 

 

CoﾐtaIt Iﾐfoヴﾏatioﾐ 

COMMI““ION MEMBE‘“ 

The Coﾏﾏissioﾐ is Ioﾏpヴised of ﾏeﾏHeヴs appoiﾐted H┞ the Boaヴd of “upeヴ┗isoヴs.  The Coﾏﾏissioﾐeヴs 
seヴ┗e fouヴ ふヴぶ ┞eaヴ teヴﾏs aﾐd ヴeﾏaiﾐ oﾐ the Coﾏﾏissioﾐ uﾐtil a suIIessoヴ is seleIted. 

 

“TAFF TO THE CIVIL “E‘VICE COMMI““ION 

Taﾏi Douglas-“Ihatz, Huﾏaﾐ ‘esouヴIes DiヴeItoヴ, Coﾏﾏissioﾐ “eIヴetaヴ┞ 

Tiﾏoth┞ MINult┞, Assistaﾐt Couﾐt┞ Couﾐsel, Coﾏﾏissioﾐ Couﾐsel 
“te┗e “iﾏas, Outside Couﾐsel 
LaIe┞ GaHヴiel, Coﾏﾏissioﾐ Cleヴk  

ADD‘E““ – PHONE – WEB“ITE 

Couﾐt┞ of “aﾐ Luis OHispo Ci┗il “eヴ┗iIe Coﾏﾏissioﾐ 

ヱヰヵヵ Moﾐteヴe┞ “tヴeet, “uite D-ヲヵヰ, “aﾐ Luis OHispo, CA ΓンヴヰΒ 

Βヰヵ.ΑΒヱ.ヵΓヵΓ 

┘┘┘.sloIouﾐt┞.Ia.go┗/hヴ/IsI 
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